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The Challenge, Experiences to Jobs, first
destination success

Self-reported participation by GEOS graduates by year
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Figure 8: Experiences reported by Geosciences graduates on the post-graduation survey. Error bars
represent a 95% margin of error.



Primary Stakeholders

; 6 options most
are in the 1) Geology, 2) Engineering and Environmental or
the 3) GeoBiology and PaleoBiology option

Providing career related “touch points” to all students to develop
additional post-graduation opportunities, not just for the top 15% of
the graduating class

including Alumni Advisory Board



Solution(s) - Creating and further developing an Internship, Job
Shadowing culture in VT Geosciences by providing additional career-
related experiences for students

- Geosciences participation in the University Bridge to Career Experience
Program, competitive funding availble, i.e., internships

- Study Abroad student cohort (Fall 2024) with additional post-
graduation opportunities discussion, resume improvement, showcase
and reflections

- Faculty Advisors of the different options having additional career
related discussions, events

- Geosciences Virtual Career Fair, Alumni Leading, Spring 2025, 2026
- Developing Undergraduate Student Internship, Job Shadowing
“centers” lead by Alumni coordinated by VT Faculty and Administration




Roadmap and Milestones

Spring 2025 — Virtual Career Fair I, Further discussions with Alumni

Summer 2025 — Alumni regional centers discussions, “creation”

Fall 2025 - Alumni regional center discussions, “creation” continued

Spring 2026 — Virtual Career Fair Il, Alumni Regional Center implementation
in the Blacksburg “region”, additional development in

3 other regions

Summer 2026 — Alumni Center(s) Student Opportunities, 4 regions
Internships, Job Shadowing



Environmental Analysis
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Apprenticeships

Subsidized youth

Employers indicate they would be much  coymentoragrams
more likely to hire a college graduate with
the following experiences (AAC&U, 2021):

HARVARD Kennedy School

~50% Internship MALCOLM WIENER CENTER

for Social Policy
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~45% Global experience

~40% Research project with faculty

Intervention Category

Career coaching

Cohort programming

Career pathways
initiatives

Career mentorship
Programs

Career readiness
curriculum

Experiential learning

Research
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Resources/Funding Plans

VT Geosciences Departmental Resources

7

CAREER AND PROFESSIONAL
DEVELOPMENT

Ut Prosim Internship University Resources

Support Fund

Finaneial support for.unpaid and underpaid
internships in the Commonwealth of Virginia

Alumni Resources
Time
Money

Other;
e Companies, Government organizations (i.e.,
o United States Geologic Survey, Department of
Energy) Initial discussions on logistics have
started, generally very supportive

uniforms, etc.
Apglication deadline: January 31,2025

NOILVIWOZNI JYOW ¥04



	Slide 1:  Developing an Undergraduate Student Internship, Job Shadowing Culture  in the Virginia Tech Geosciences Department by Further  Leveraging Alumni  Relationships  John Chermak       
	Slide 2:  The Challenge, Increasing VT Geosciences undergraduate student’s post-graduation opportunities 
	Slide 3:  The Challenge, Experiences to Jobs, first destination success 
	Slide 4:    1) VT Geoscience Undergraduate students; 6 options most are in the 1) Geology, 2) Engineering and Environmental or the 3) GeoBiology and PaleoBiology option  Providing career related “touch points” to all students to develop additional post-gr
	Slide 5
	Slide 6:  Roadmap and Milestones     
	Slide 7:  Environmental Analysis  - Status quo - Additional touch    points are needed - Not one “magic”        bullet but….   
	Slide 8:  Resources/Funding Plans  

